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Each year, millions of households in Canada make contributions to their Registered Retirement Savings Plans 
(RRSPs). While most of us are broadly aware of the core benefits of having an RRSP to accumulate money for 
retirement, many Canadians are somewhat less clear on what happens when it comes time to retire and actually 
start drawing the money that we have been saving for much of our adult lives. 

An individual can continue to make contributions to their RRSP up to the end of the calendar year in which 
they turn 71 years old, at which point the RRSP must be matured (or collapsed). Following which, RRSP plan 
holders have a variety of options as to how to proceed, which fall broadly into three main categories. The first 
option is to de-register the RRSP and take the cash out as a lump-sum (from a tax perspective, this is usually 
not recommended). The second option is to convert the RRSP to a Registered Retirement Income Fund (RRIF). 
A RRIF is tax sheltered in a similar manner to an RRSP; the key difference being that RRIFs are subject to a 
minimum annual withdrawal. Finally, individuals also have the option of purchasing an annuity, which provides 
a guaranteed income stream until death, or the end of the term, depending upon the type of policy obtained. 

By far the most popular of these three options is to convert the RRSP account to a RRIF. There are various 
reasons why this makes sense; the assets in the account retain their tax-sheltered status and individuals have 
a considerable amount of flexibility over how they administer their retirement savings. Further, annuity rates are 
impacted by interest rates, which have been at or near historic lows for many years. 

Nevertheless, for some individuals, annuities may have a place in their overall retirement strategy, since life annuities 
provide a guaranteed income stream for the rest of the annuitant’s life. This may offer those in retirement with some 
peace of mind, as it guards against the risk of them outliving the funds that they have set aside for their old age. 

In this edition of the Canadian Financial Planner, we will examine the three main options available to individuals 
looking to mature their RRSPs and the pros and cons of each approach. In addition, we will discuss how each 
option may affect how an individual passes assets on to their loved ones upon death.

Specifically, we will discuss:

• PART 1: Taking Cash Out as a Lump Sum
• PART 2: Registered Retirement Income Funds (RRIFs)
• PART 3: Annuities
• PART 4: Transfer of Assets Upon Death
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Maturing an RRSP
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PART 1: Taking Cash Out as a Lump Sum

A significant proportion of Canadians aiming 
to save for their retirement opt for a Registered 
Retirement Savings Plan (RRSP). RRSPs are 
an appealing option for many, since they attract 
special tax treatment; contributions made to an 
RRSP are deductible to the plan holder in the year 
the contributions are made (up to the accrued 
RRSP contribution room). Further, income within 
an RRSP is exempt from tax while the funds remain 
in the plan (refer to the November 2017 edition of 
our sister publication, the Canadian Tax Planner for 
a more complete discussion on RRSPs). 

Individuals can mature their RRSPs at any point in 
time, but must do so before December 31st of the 
year in which they turn age 71. One option when 
maturing an RRSP is to de-register the RRSP 
account and take all the funds as a lump sum. 
However, since funds withdrawn from an RRSP are 
fully taxable to the plan holder in the year received, 
this option is usually not advisable unless the 
RRSP is particularly small. A significant lump sum 
withdrawal will attract higher marginal tax rates and 
may result in a claw back of income sensitive old 

age benefits, such as Old Age Security (OAS) and 
Guaranteed Income Supplement (GIS). 

For 2017, if a senior earns more that $74,788, they 
will be required to repay 15% of the excess over 
this amount as an OAS recovery tax. GIS in 2018 
is only available to seniors with incomes (in 2017) 
less than $17,784 for a single person, $23,250 
for a couple (each of whom receives OAS), or a 
combined annual income of $42,624 for an OAS 
pensioner whose spouse does not receive OAS. 
Each $2 in income reduces GIS benefits by $1.

As can be seen, barring special circumstances, it is 
usually unadvisable to take RRSP funds as a lump 
sum. Broadly, this leaves the option of a RRIF, an 
annuity, or a combination of the two.

PART 2: Registered Retirement Income Funds (RRIFs)

When maturing their RRSPs, plan holders (or 
annuitants) have the option of transferring funds into 
one or more RRIFs. Note this option also applies 
to holders of RPPs (Registered Pension Plans - 
pension plans arranged by employers or unions), or 
in more special cases PRPPs (Pooled Registered 
Pension Plans) and SPPs (Specified Pension Plans 
– currently only applicable in Saskatchewan). There 
are no immediate tax consequences associated 
with transferring funds from an RRSP to a RRIF 
i.e. the funds held within the RRIF retain their tax 
deferred treatment. However, amounts withdrawn 
from a RRIF are taxable to the individual as income 
in the year received.

Like an RRSP, a RRIF can be set up through a 
financial institution, such as a bank, credit union 
or insurance company.  Individuals who prefer to 
manage their own investments can set up a self-
directed RRIF. Generally, they are eligible to hold 
the same types of investments as RRSPs (refer to 
the November 2017 edition of the Canadian Tax 
Planner for a discussion of qualified and prohibited 
investments). 

Nonetheless, RRIFs differ from RRSPs in three key 
respects:

• Individuals cannot make contributions to a 
RRIF once it has been established;

Tip! Regardless of which option an individual 
is considering when maturing an RRSP, the 
impact upon income sensitive benefits should 
be considered.
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• Individuals are required to make minimum 
annual withdrawals from a RRIF; and

• A RRIF cannot be terminated except through 
death.

Minimum Withdrawals

In the year following the year in which the RRIF is 
set up, annuitants are required to make minimum 
annual withdrawals. The minimum withdrawals 
are based upon a predetermined percentage (or 
“RRIF Factor”) multiplied by the market value of the 
assets held within the RRIF at the beginning of the 
year. The percentage used to make this calculation 
depends on the age of the annuitant. 

Individuals Under the Age of 71

Individuals that decide to transfer funds into a RRIF 
before they reach the age of 71 can calculate their 
minimum annual withdrawal using the following 
formula.

Minimum RRIF Withdrawal = 1/ (90 – Age 
of Individual) x RRIF Market Value

Individuals Aged 71 and Over

Individuals who are over the age of 71 use RRIF 
factors taken from a table (see below). As with the 
formula approach for those under the age of 71, the 
RRIF factors increase with age. Again, the minimum 
withdrawal is calculated by multiplying it by the 
market value of the RRIF at the beginning of the year. 

Age on Dec 
31 of the 
Prior Year

RRIF 
Factor

Age on Dec 
31 of the 
Prior Year

RRIF 
Factor

71 0.0528 84 0.0808
72 0.0540 85 0.0851
73 0.0553 86 0.0899
74 0.0567 87 0.0955
75 0.0582 88 0.1021
76 0.0598 89 0.1099
77 0.0617 90 0.1192
78 0.0636 91 0.1306
79 0.0658 92 0.1449
80 0.0682 93 0.1634
81 0.0708 94 0.1879
82 0.0738 95+ 0.2000
83 0.0771

While it is helpful to understand how withdrawals 
are calculated, the financial institution where the 
RRIF is held generally makes the determination as 
to the minimum withdrawal required. Note that this 
calculation only defines the minimum withdrawal. 
Individuals are free to withdraw more from their 
RRIF accounts if they choose to do so; although 
any excess withdrawals cannot be applied as part 
of the minimum for the next year.

Withholding Tax

No tax is withheld when the minimum amount is 
withdrawn from a RRIF. Withdrawals above the 
minimum are generally subject to withholding taxes 
on the excess over the minimum amount, as follows 
(except for Quebec):

• 10% on amounts up to $5,000;

• 20% on amounts between $5,001 and 
$15,000; and

• 30% on amounts greater than $15,000.

It is important to remind oneself that the tax withheld 
is only an estimate of the tax that will have to be 
paid, and will show as taxes already remitted on 
the personal tax return at the end of the year. The 
actual amount of taxes payable may be more or less 
than this amount. Likewise, despite that fact that 
tax is not withheld on minimum RRIF withdrawals, 
amounts withdrawn from a RRIF are still taxable as 
income of the annuitant in the year received.

“In Kind” Withdrawals

Individuals have the option of making “in kind” 
withdrawals (i.e. withdrawing investments, as 
opposed to cash from their RRIFs) which could 
be transferred to a non-registered account or Tax-

Tip! Individuals have the option of using their 
spouse or common-law partner’s age as a 
basis for calculating the minimum withdrawal 
amount. This election must be made when 
setting up the RRIF and cannot be changed at 
a later date. This may offer greater flexibility if 
the annuitant’s spouse is younger.
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Free Savings Account (TFSA). Withholding taxes 
are based upon the value of the investments on the 
date they are withdrawn. As with cash withdrawals, 
no withholding tax needs to be paid if the minimum 
amount is taken. Withholding taxes are generally 
payable on the excess over the minimum amount 
based on the same rates as cash withdrawals set 
out above. 

The net market value of investments withdrawn 
(after withholding taxes) establish their cost basis 
for the purposes of calculating the capital gain or 
loss on disposal at a later date.

Pros and Cons of RRIFs

There are a number of potential advantages 
associated with transferring funds into a RRIF upon 
the maturity of an RRSP, which may include:

• Flexibility of investment options – individuals 
can hold a wide variety of investments in their 
RRIF accounts and with a self-directed RRIF 
can have a considerable degree of control over 
how the investments are managed. 

• Flexibility in cash flows – annuitants have 
flexibility over the timing, frequency and amount 
that they withdraw from their RRIF accounts, 
provided that they withdraw at least the 
minimum amount. 

• Simplicity – although managing an investment 
portfolio can be complex, the process of 
transferring RRSP funds to a RRIF is relatively 
simple. Since the rules as to the types of 
investments that can be held in an RRSP mirror 
that of a RRIF, an individual can convert their 
RRSP to a RRIF if they so choose. In contrast, 
choosing an annuity can be relatively complicated 
(refer to the discussion in PART 3).

• Flexibility with respect to naming a beneficiary 
upon the death of the annuitant – if they so 
choose, individuals can name their spouse 
as a “beneficiary” or a “successor annuitant” 
resulting in different treatment (see PART 4 for 
further discussion).

• Possibility of strong investment returns – 
unlike a typical life annuity, individuals have 
the potential to benefit from superior growth in 
their investments, providing them with an ability 
to enjoy some potential upside.

Conversely, RRIFs have some potential drawbacks 
relative to that of purchasing an annuity, which 
include:

• The risk of outliving the funds set aside for 
retirement – RRIFs provide no guarantee of 
income over time. If an individual were to live 
to a particularly old age, they may outlive their 
retirement savings. Further, there may be the 
temptation to make larger withdrawals to fund 
a better lifestyle in retirement (since there is no 
maximum withdrawal amount).

• The risk of poor investment returns – 
investments in a RRIF may be eroded by poor 
stock market performance over time. This 
risk can generally be mitigated somewhat by 
choosing more conservative investments when 
in retirement, such as government fixed income 
securities and investment grade “blue chip” 
bonds. As always, a well-diversified portfolio is 
usually advisable. 

• The requirement to make minimum annual 
withdrawals – this may be inconvenient for 
those that do not need access to the cash or 
for those who are concerned about eroding 
their income sensitive benefits.

• Having to administer investments in old age 
– many of us may prefer not to have to worry 
about looking after investments in old age. 
Various RRIF options are relatively hands-off 
from the investor’s perspective, however an 
annuity may be as simple as a fixed cash flow 
for the rest of the annuitant’s life.
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Purchasing an annuity is another option for 
those looking to mature their RRSPs and provide 
income for themselves in retirement. Annuities are 
purchased from life insurance companies and come 
in various forms. An annuity is designed to provide 
policy holders with guaranteed income either for life 
or a given policy term, depending upon the type of 
annuity acquired. 

Despite offering certain key advantages, annuities 
are relatively unpopular. Various economists refer 
to this phenomenon as the “annuity puzzle”. While 
annuities are certainly not appropriate for everyone; 
for many, they may be worth some consideration.

Life Annuities

A life annuity is an insurance contract that 
guarantees a certain amount of income for the rest 
of the policy holder’s life. Once purchased, the 
policy holder need not concern themselves as to the 
performance of their investments, as the insurance 
policy guarantees a certain income stream until the 
policy holder dies.

Policy holders can also purchase a joint life annuity 
(usually with a spouse or common-law partner), 
which will pay out an income stream until such time 
as the second annuitant dies. Generally, payments 
can be structured in a variety of ways, including:

• Level payments – fixed for the rest of the policy 
holder’s life

• Indexed payments – income increases by a 
fixed percentage (usually 1-4%), helping to 
guard against inflation

• Reducing payments (for joint life annuities) 
– payments decrease when one of the policy 
holders dies

• Integrated payments – payments contemplate 
the onset of old age benefits, such a CPP or 
OAS

Guarantee Periods

Individuals purchasing an annuity can also specify 
a guarantee period (say, 10 years), such that when 
the last annuitant dies a death benefit is paid to a 
beneficiary during the guarantee period. The longer 
the guarantee period, the lower the regular annuity 
payments.

Factors Affecting Annuity Rates

The regular payments that a policy holder receives 
for a given initial lump sum depend on a number of 
factors, including:

• Age of the annuitant – the older the policy 
holder, the higher the periodic payments will be, 
since the insurance company will likely have to 
make payments for a shorter period of time

• Gender of the annuitant – men have a shorter 
life expectancy than women; in general men 
will receive higher payments than women of the 
same age

• Annuity features – the more “bells and whistles” 
the policy has, the lower the periodic payments 
will be for a given initial investment (e.g. 
indexation, guarantee periods and adding a 
spouse as a second annuitant will likely reduce 
the income that the policy holder will receive)

• Interest rates – annuities tend to pay out less 
when they are arranged during periods of 
low market interest rates (since the insurance 
company will be able to generate less income 
from the funds the policy holder uses to 
purchase the annuity)

Term Certain Annuities

Term certain annuities provide income payments 
for a pre-determined period of time. If the policy 
holder dies before the end of the period, the 
remaining payout will be distributed to a beneficiary. 
Payments cease at the end of the policy term. As 

PART 3: Annuities
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with a life annuity, this option is generally available 
as a joint policy for a couple. Term certain annuities 
purchased with funds from an RRSP or RRIF must 
extend to age 90, regardless of the insurer. 

Tip! Generally, this type of product is only 
appropriate if the policy holder is looking to 
“bridge” their income until such time as another 
source of income kicks in (such as a pension), 
since it does not guarantee an income stream 
until death. Although, the policy holder can 
be sure their beneficiaries will receive any 
remaining pay out if they die before the end of 
the term. 

Variable Annuity

Typical annuities offer fixed (or indexed) payments 
to the policy holder, with no ability to participate 
in any upside associated with strong stock market 
performance. In contrast, variable annuities provide 
policy holders with increasing pay outs if stock and 
bond markets perform well, as well as a guaranteed 
minimum income amount. Nonetheless, there 
is no such thing as a free lunch. The guaranteed 
minimum payments for this type of policy are 
typically considerably less than would be the case 
for a conventional fixed annuity. Further, these types 
of policies generally carry fees that must be paid 
with investment gains before policy holders see any 
upside. 

Tip! Various financial commentators suggest 
that it may be more appropriate to purchase 
a conventional fixed (or indexed) annuity and 
invest the remainder in a portfolio of securities 
in order to enjoy the potential for investment 
gains. This may avoid some of the higher fees 
associated with a packaged insurance product.

Tax Treatment

Income from annuities purchased with funds from 
a registered account (RRSP or RRIF) is taxable in 
the year received, in much the same way as funds 

withdrawn from a RRIF. The treatment is different 
for annuities purchased with non-registered funds; 
known as “prescribed annuities”. Since a prescribed 
annuity is purchased with after-tax cash, only a 
portion of the income is subject to tax. The income 
from the annuity can be viewed as being notionally 
split into interest income and a return of capital. 
The portion that represents a return of capital is not 
subject to tax, whereas the interest income portion 
is taxable.

On January 1, 2017, the formula that the Income 
Tax Act uses to calculate the taxable portion of 
income from a prescribed life annuity changed. This 
change is the result of life expectancies increasing 
over time, since a longer life would result in a slower 
drawdown of funds from a comparable savings 
account, resulting in a higher notional interest 
component. Consequently, a higher proportion of 
income from a prescribed annuity will be taxable 
than it was prior to 2017. 

The amount of prescribed annuity income that is 
taxable is dependent upon the policy holder’s age 
at the time the policy is purchased. The older the 
policy holder, the lower the taxable portion (since 
more of it is treated as a tax-free return of capital). 
Although, once the annuity has been purchased, 
the taxable amount stays the same for the duration 
of the term. 

In any event, since income from a prescribed 
annuity is only partially taxable, its treatment is still 
favourable to that of an annuity purchased with 
registered funds, despite the change in legislation. 
Note that prescribed annuities purchased before 
2017, will continue to receive the prior tax treatment. 

Pros and Cons of Annuities

Annuities carry a number of potential advantages:

• Mitigating the risk of outliving retirement 
savings – by directing some or all of their 
nest egg towards purchasing a life annuity, 
individuals can help to ensure that they provide 
for themselves, even if they live to a very old age
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• Peace of mind – annuities give policy holders 
certainty over their income for the term (or for 
life, in the case of life annuities)

• Ease of administration – although choosing an 
annuity can be complex, since they come in 
many shapes and sizes, once a policy has been 
arranged it is comparatively easy to administer

• Ability to tailor product features – annuities 
can usually be set up to cater to the policy 
holder’s specific needs (e.g. guarantee period, 
indexation, second annuitant etc.)

Some possible disadvantages of annuities include:

• Limited flexibility for policyholders – once the 
policy has been established, the payments are 
set for life or the policy term (possibly subject to 
indexation and other features)

• No potential for strong investment returns – in 
contrast to a conventional investment portfolio, 
the policyholder cannot enjoy the benefits of an 
upswing in market indices (except for variable 
annuity products)

• Reduced scope for leaving money to heirs 
– standard annuities provide no pay out to 
beneficiaries upon the death of the policy 
holder (although a guarantee period can be 
added to the policy to ensure that some money 
is transferred to beneficiaries if the policy holder 
dies within a specified period)

When Annuities are Not Advisable

Annuities are generally not appropriate for people 
with substantial assets. The key benefit of an annuity 
is insuring against the risk of outliving the funds 
that have been set aside as a nest egg. If there is 
practically no chance of that happening, then there 
is little point in considering an annuity. Also, those 
that have good employer pensions may have no 
need for an annuity, since they are already assured 
of an income for life. 

A Blended Approach

Annuities need not be an all-or-nothing proposition. 
When considering retirement planning options, 
it may be advisable to incorporate an annuity into 
an overall financial strategy alongside a portfolio of 
stocks, bonds and other assets (likely held within a 
RRIF). 

Those that are relying entirely on a portfolio of 
stocks and bonds to fund their retirement usually 
need to be relatively conservative when withdrawing 
funds in case the markets perform badly, or they live 
a very long time, or both. Annuities provide a backup 
plan in case the nest egg is depleted before the 
individual dies. 

One common strategy when considering a blended 
approach between these two options is to purchase 
an annuity that is sufficient to cover all non-
discretionary spending (i.e. the basic necessities, 
such as food, accommodation and medical 
expenses). If opting for this approach, the individual 
also needs to consider government pensions, old 
age benefits and any other guaranteed income 
streams they might have access to in old age. The 
goal of the blended approach is to achieve the right 
balance between income security (guaranteed 
basic income for life), potential for portfolio growth 
and flexibility through access to capital. 

Tip! Portfolio rebalancing should be considered 
if an annuity is brought into the overall 
retirement plan. Since there is a guaranteed 
income stream regardless of how the markets 
perform, it may be advisable to change the 
portfolio allocation to favour equities more than 
bonds, offering more growth potential.

Despite their attractiveness as a bulwark against 
running out of funds in retirement, annuities are not 
entirely risk-free. There is always the possibility that 
the insurance company will become insolvent at 
some point in the future. For this reason, it is usually 
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PART 4: Transfer of Assets Upon Death

There are a few factors to consider when looking to 
pass RRIF assets on to loved ones upon death. Plan 
holders can designate one or more beneficiaries 
when they set up a RRIF.

Tip! When setting up a RRIF, it should not 
be assumed that the beneficiaries that were 
designated in the RRSP will continue to apply. 
When converting an RRSP to a RRIF, a new 
contract is being established and beneficiaries 
must be designated at that time.

The value of the RRIF at death would be taxed in 
the deceased’s terminal return unless a rollover 
is provided. A rollover allows the RRIF to be 
transferred to the beneficiary on a tax deferred 
basis, provided that they are:

• The spouse or common-law partner of the 
deceased; or

• A financially dependent child or grandchild 
under 18 years of the age; or

• A financially dependent child or grandchild of 
any age who is infirm.  

Essentially, when the RRIF is rolled over to one 
of the aforementioned beneficiaries, the value 
of the plan at death is included in the income of 
the surviving spouse or dependent children/ 
grandchildren. Then the spouse, child or grandchild 

claims a tax deduction to fully offset this income 
under Paragraph 60(I), where the amounts are 
contributed to a qualifying RRSP or RRIF in the 
year of receipt (or first 60 days of the following 
year). The result is that the beneficiary does not 
have to pay tax on the RRIF assets until such time 
as they are withdrawn from the plan. 

One other benefit of designating beneficiaries of 
a RRIF when it is set up is that the RRIF assets 
will pass to those beneficiaries outside of the 
estate and as a result will not attract probate fees. 
However, one potential problem with this approach 
is that there may be a tax liability mismatch between 
the various beneficiaries of the deceased. If, say, 
an adult child is designated as the beneficiary of 
a RRIF (who does not qualify for a tax deferred 
roll over), they would receive the full value of the 
RRIF. However, the tax liability associated with the 
disposition at death would remain payable by the 
estate. As such, if there were other adult children 
beneficiaries, there could be conflict in that the 
value of their distributions would be decreased to 
satisfy the tax liability on the RRIF provided to their 
sibling. 

Tip! In cases where there may be a tax liability 
mismatch, it may be better to designate the 
estate as the beneficiary, or to stipulate clearly 
in the Will the manner in which the tax should 
be paid.

advisable to go with a well-established annuity 
provider. All life insurance companies in Canada 
are required to become members of Assuris, a 
not for profit organization that protects Canadian 
policyholders if their life insurance companies 
should fail.  Assuris will provide up to $2,000 

per month or 85% of the monthly policy pay out 
(whichever is higher) if the life insurance company 
cannot meet its obligations. As such, individuals 
should consider the risks of having an annuity for 
much more than the amount covered by Assuris, 
since these payments may not be entirely assured.
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Beneficiary vs. Successor Annuitant

There are two ways in which a RRIF can be left to a 
surviving spouse; through designating the spouse 
as a beneficiary or a successor annuitant. If a 
successor annuitant election is not made, upon the 
death of the RRIF plan holder, the RRIF is collapsed 
and there is a disposition of the assets held in the 
plan. Following which, the proceeds are rolled 
over to an RRSP or RRIF of the surviving spouse. 
A possible disadvantage of this is that it may not 
be a good time to sell off the assets held in the 
RRIF. When liquidating an investment portfolio, it is 
often preferable to sell them over time with a view 
to maximizing possible returns. Further, there is the 
administrative burden of handling this process at a 
difficult time for a family dealing with the death of a 
loved one.

In contrast, if the surviving spouse is designated as 
a successor annuitant, they take over the existing 
RRIF and receive payments from the plan in the place 
of the deceased. The existing portfolio of assets 
can be maintained as there is no requirement to 
collapse the plan or enter into a new RRIF contract.  
This may also be beneficial if the surviving spouse 
is older than the deceased, as the RRIF withdrawal 
rates are based on the age of the deceased, not the 
surviving spouse. As such, mandatory withdrawals 
are calculated using a lower rate; this offers more 
flexibility as to how much is taken each year from 
the plan. 

Annuities 

As previously discussed, annuities are generally 
less attractive from the perspective of leaving an 
inheritance to loved ones. Having a basic annuity 
with no added features would mean that nothing is 
left to the surviving beneficiaries of the annuitant, 
unless there are other assets to distribute. If the 
annuitant dies there is no death benefit and no 
refunds. 

One way to mitigate this is to have a guarantee 
period, which could potentially extend many years 
into the future. This means that if the annuitant 
dies during the guarantee period, their beneficiary 
will continue to receive the payments until the 
guarantee period expires. It is also common for 
couples to purchase join annuities where the policy 
continues to make payments until the second 
spouse dies. Nonetheless, guarantee periods are 
not without cost. For a given lump sum investment, 
adding a guarantee period or making the annuity 
joint with a spouse reduces the payments that 
would be received from the policy. The longer the 
guarantee period, the more costly it will be in terms 
of reducing income from the annuity. 

Again, those looking to provide for loved ones 
may be able to achieve this through employing 
a blended approach to financial planning in their 
old age. By committing only a portion of their nest 
egg to purchasing an annuity, they may be able 
to retain other assets to be passed down to their 
beneficiaries.

Conclusion

Maturing an RRSP is an important step in planning 
for one’s old age and should not be viewed simply 
as a formality. It is important to consider the various 
options available, through converting an RRSP 
to a RRIF, to purchasing an annuity (or by opting 
for a combination of the two). Individuals may be 
able to better provide for their loved ones when 

they die if they carefully consider how they plan to 
name beneficiaries of their RRIF or, if they opt for an 
annuity, whether to purchase a joint annuity, or add 
a guarantee period to the contract.
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